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SOLUTION
We vote proxies to support resolutions 
calling for greater gender parity and 
board diversity.

CHALLENGE
A lack of women in board-level 
corporate leadership positions  
at public companies.

RESULTS
Majority of year-to-date resolutions on 
board diversity have received strong 
support and positive corporate responses.

INVESTOR CHALLENGE  
Moving the Needle on Gender Parity  
Through Active Ownership 

Challenge

Investors are increasingly concerned about the lack of women in corporate leadership  
positions, particularly on boards of directors. In addition to concerns surrounding equal 
opportunity, investors worry about the potentially detrimental impact on corporate  
performance from homogeneous decision-making teams. 

The challenge is plain to see when you look at the numbers. When it comes to women  
on boards, the United States lags nearly all other developed countries. As of May 2021,  
according to MSCI ESG Research, women occupied only 28.9% of board seats at large-cap  
US companies. If you include small- and mid-cap companies, the average drops to 24.3%. 

Although larger institutional asset owners may be able to directly influence companies  
on this matter via corporate engagement, smaller institutional or individual asset owners  
may not have the bandwidth or sway to monitor or act on this issue. So how do they  
influence change?

Investors want to see more 
women in corporate leadership 
positions, but they can’t 
always engage directly with 
management on this issue.
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Source: MSCI ESG Research, 5/1/2021. Based on MSCI ACWI Index constituents domiciled within each country.



About

Parametric Portfolio Associates® LLC (“Parametric”), 
headquartered in Seattle, is registered as an investment 
advisor with the US Securities and Exchange 
Commission under the Investment Advisers Act of 
1940. Parametric is a leading global asset management 
firm, providing investment strategies and customized 
exposure management directly to institutional investors 
and indirectly to individual investors through financial 
intermediaries. Parametric offers a variety of rules-
based investment strategies, including alpha-seeking 
equity, fixed income, alternative, and options strategies. 
Parametric also offers implementation services, including 
customized equity, traditional overlay, and centralized 
portfolio management. Parametric is part of Morgan 
Stanley Investment Management, the asset management 
division of Morgan Stanley, and offers these capabilities 
through offices located in Seattle, Boston, Minneapolis, 
New York City, and Westport, Connecticut. 

Disclosures

This material is intended for investment professionals. It 
may not be forwarded or reproduced, in whole or in part, 
without the written consent of Parametric. Parametric and 
its affiliates are not responsible for its use by other parties.

This information is intended for informational purposes and 
details investment strategies and opportunities identified 
by Parametric. Opinions and estimates offered constitute 
our judgment and are subject to change without notice, as 
are statements of financial market trends, which are based 
on current market conditions. We believe the information 
provided here is reliable, but do not warrant its accuracy 
or completeness. This material is not intended as an offer 
or solicitation for the purchase or sale of any financial 
instrument. The views and strategies described may not be 
suitable for all investors. Past performance is not indicative 
of future results. Investing entails risks, and there can be 
no assurance that Parametric will achieve profits or avoid 
incurring losses. Parametric does not provide legal, tax, or 
accounting advice or services. Clients should consult with 
their own tax or legal advisor prior to entering into any 
transaction or strategy described herein.

This information is derived from the experiences and 
observations of Parametric. No representation or warranty 
is made as to the reasonableness of the assumptions 
made or that all assumptions used in achieving the results 
have been stated or fully considered. No representation is 
made that any client account will, or is likely to, achieve a 
successful outcome similar to the one presented. Actual 
results will differ and may differ substantially from the 
example provided. Changes in assumptions may have a 
material impact on the example presented. 

The information may not reflect the impact that material 
economic and market factors might have had on Parametric’s 
decision-making.

All contents ©2021 Parametric Portfolio Associates® LLC. All 
rights reserved. Parametric Portfolio Associates®, Parametric 
with the triangle logo, and Custom Core® are trademarks 
registered in the US Patent and Trademark Office.

Parametric is located at 800 Fifth Avenue, Suite 2800, Seattle, 
WA 98104. For more information regarding Parametric and its 
investment strategies, or to request a copy of the firm’s Form 
ADV or a list of composites, contact us at 206 694 5500 or 
visit www.parametricportfolio.com.
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Parametric solution

Although some investment managers recommend avoiding companies with few or no women  
on their boards, Parametric believes that owning and then attempting to influence companies  
on this issue is necessary to most effectively inspire change. 
 
Our proxy-voting guidelines support shareholder resolutions that ask management to improve  
the state of gender parity on their boards, especially at US companies. For example:

>	 Asking the board to make greater efforts to find qualified women and minority candidates  
for board nominations

>	 Endorsing a policy of board inclusiveness

>	 Supporting reports to shareholders on a company’s efforts to increase board diversity

Parametric also generally supports requests for reporting on a company’s policies and goals to 
reduce any gender pay gap. This bolsters the objective of gender parity beyond the most senior level.

Results

While there’s no level of support that requires a company to act on shareholder resolutions,  
double-digit support is typically considered noteworthy, and 50% support begins to reach  
a level where companies are expected to respond. 

Parametric generally supports 
requests for reporting on a 
company’s policies and goals  
to reduce any gender pay gap.

Owning and voting, rather than 
divesting, is the more effective 
way to influence change.

Find more insights and research 
at parametricportfolio.com
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